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Message  

from 
Pastor 
Vergunst 
 
 
Dear Parents,  
 
      To have our own school is a great blessing 
which we ought not to take for granted.   How 
good the Lord is to enable us to maintain this part of the ministry to the rising generation.  
Let’s not forget to acknowledge Him daily as we send our children off to our school.  On 
the other hand, let us also be guarded.  One of the greatest threats a Christian school will 
face once it is established, is the lessening conviction of the original vision for our 
school. 
 
      How gradually can the emphasis shift from who we are and should be (character) to 
what we know and are able to accomplish (success).  If we become more concerned about 
scholarship than Biblical thinking and living youth, we have moved from a ministry to an 
organisation, and have lost our original vision.  The reality of such a lessening sense of 
the main purpose behind our school’s inception becomes even greater when the original 
generation for whom we began the school moves into the teacher-parent status. 
 
      Therefore, let us refresh our thinking with asking, “What is a Christian school?”.  A 
Christian school is the fleshing out of our calling as parents to the rising generation.  That 
calling is in the first place to “instruct or cause them to be instructed in the teachings of 
God’s Word.”  Our school is the extension of our task in which our children learn how to 
live before God with fellow creatures as they are preparing for their calling within 
society.  Therefore a school isn’t just a place of academic instruction, but a place where 
reverence for God is to be nurtured; where the practice of loving one another is enforced; 
where obedience, meekness, compassion, humility, diligence, service, moderation, self-
denial, courtesy, respect, purity, and authority is taught by example and teaching.  Even 
though the bulk of school time is devoted to academic studies, still the atmosphere ought 
to breathe the spirit of the question, “What is a man profited, if he should gain the whole 
world, and all kinds of knowledge, yet in the end lose his soul?”  Besides, every subject, 
according to John Calvin, ought to function as the “handmaid to theology.”  He meant 
with this that our studies should lead us to contemplate, recognise, and adore the Creator 
and Upholder of the heaven and earth. 
 
      I assume that these thoughts defined our vision somewhat.  Yet, to what extent is this 
vision alive within our hearts?  It is my desire that this vision stays alive and be revived if 
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it has dimmed.  The key to keeping our school a ministry to the rising generation is, 
however, not the teachers, but we as parents. 
 
      We, as parents, cannot sufficiently pause to re-evaluate our own parenting priorities.  
Parenting can be summed briefly as, “Guiding our children to leave us well.”  Soon our 
children will become independent.  They begin to leave us the moment they are born.  
We only have a few years to guide them in their journey to independence.  Do we see our 
parental duties as our primary calling, fathers?  None of us fathers vowed an oath to God 
when we accepted our job assignment, but we did so when our children were baptised.  
Do we see the nurturing and shepherding of our children’s heart the chief issue of our 
motherly duty, mothers?  So easily we shift our priorities to the daily routine 
requirements instead of staying focussed on, “training our children in the way they should 
go.” 
 
      Besides parenting, we are also to realise our role as parents within the school 
experience of our children.  Our teachers are parent-extensions.  For about six hours a 
day we entrust our children to their care, teaching, and discipline.  Our teachers help us to 
carry out our parental ministry to our rising generation.  In that sense are the teachers 
“parent-extensions.”  Weakening these parent-extensions is self-destructive parenting. 
 
How can we as parents weaken our parent-extensions?  Let me suggest three ways: 
 
1. By doing nothing to strengthen them:  Having been a teacher for eight years, I know 

how discouraged and disillusioned teachers can get.  They need our prayers daily as 
they work with our children.  They need encouragement, appreciation, and 
recognition.   Do we strengthen them? 

2. By paralysing their strength:  Nothing is more destructive when parent paralyse the 
teachers’ authority.  When we don’t support their discipline, but criticise or ridicule 
their attempts to correct; when we as parents express our disagreement about school 
behaviour codes and allow our children to push or break those rules; when we allow 
them to share disrespectful stories at the dinner table. In all these ways we paralyse 
our teachers’ authority.  If you disagree with a teacher’s action, don’t let your child 
ever know this unless you have done all to speak and discuss it privately with the 
teacher. 

3. By withering their teaching through neglect of active involvement:  If we don’t 
reinforce and repeat (water!) what they have learned at school, we wither the teaching 
at school. 

 
Let’s stand united as parent with our parent-extensions, so that the ministry of our school 
may be to the prosperity of God’s kingdom in our families and society. 

 
 

Warmly 
Pastor Vergunst
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Some thoughts about teaching 
and learning from the 
principal  
  
Ponatahi Christian School is an undeserved gift from 
the LORD.  It is a solemn duty that I have the calling 
from the LORD to be the Principal.   It is a task 
which is both challenging and enjoyable.   It is a 
privilege to be a witness to young people about the 
wonders of God’s creation studied in Science and 
Geography, the orderliness of God exhibited in 
Maths, the gifts which God has given man exhibited 
in Language, Technology, and the Arts, the 

providence of God shown in History and the salvation of God studied in Religious 
Studies, etc.  
 

A school is for education.  Hence the purpose of the school is to educate young people as 
well as possible, in the fear of the Lord.  To achieve this purpose, there are many 
important tasks involved with being the Principal,  
 

�  To uphold the honour of God as defined in the School’s Special Character.  I believe 
that when the LORD’s honour is lost, then all is lost.  This includes, in the first place, 
to seek and pray for the salvation of the young people’s souls. 

�  To win the respect and confidence of the staff and students.  I want to see happy faces 
in the classroom.  If the staff enjoy their teaching, and the students enjoy being there, 
then the environment is so much more supportive for learning. 

�  To have a constructive and friendly dialogue with the parents/caregivers.  Parents 
after all, are our clients.  I am available, home or school, to listen to any parental 
concern  but please do not ring on the LORD’s Day, or during family time 5:00 - 
7:00. 

�  To work together with the Board Of Trustees, other Learning Providers, and various 
Government Agencies in a positive manner.    

 
Education, today, is a lot more than passing exams: it is preparing young people for their 
future.  Hence the Mission Statement of the School is defined as follows: 
 
 

Mission Statement:  From a Biblical foundation to prepare young people for the 
 world in which they must live, work and continue to learn; the 
 LORD willing. 
 

Students must be given the opportunity to develop the talents that the LORD has given 
them.   It is a solemn duty to be a bearer of God-given talents, and I expect each student 
to perform to his/her maximum.  It is our task as teachers to make sure that each student 
is taught to his/her individual needs.  I want to see the brightest student challenged, and 
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on the other hand I don’t want to see a single student fall through the gaps.  (It is a 
continual challenge for each teacher to meet all needs in a busy mixed ability class, and 
usually with 2-3 levels of students within the class.) 
 

Most students, the LORD willing, are going to continue with education beyond this 
school.  Most young people entering the work force are likely to train and re-train several 
times in their career.  What does this mean for education?   Quite simple: it means that 
knowledge based skills (eg: recall of facts) are not so important any more.  What is far 
more important is the ability to adapt oneself and to acquire skills needed for further 
learning.  Hence literacy and numeracy are vitally important in the primary years as 
further learning in the college depends upon these.  In the college years these skills are 
not neglected, but critical thinking, self evaluation of one’s learning, computer skills,  
social skills, research skills, self management, ability to link ideas, recognise themes, 
recognise bias, to reach a conclusion and justify it, and being willing to modify a position 
upon further learning, are all skills which gain importance.  These generic (non subject 
specific) skills are what students need for their future, the Lord willing. 
 

In the younger primary classes, I simply expect the teachers to teach.  The Lord Jesus 
simply instructed the disciples in the early years of their discipleship at a level which was 
appropriate to them (He was not a facilitator of critical thinking).  Young primary 
students are “task completion” orientated and respond well to external reward and praise.  
In the senior college classes, I expect the students to be “learning” focused.  Completing 
the set task is not good enough any more – students should evaluate “have I actually 
learnt it?” and know what action to take if they have not learnt it.  And if a senior student 
has grasped the concept well, what is really the point of repeating another 20 similar 
problems?  I expect the older senior college students to develop the attitudes and skills to 
be able to take responsibility for their own learning as an adult, and to be enabled to make 
useful decisions for their own learning.  As the students come through the classes, the 
transition from extrinsically motivated “task completion” to intrinsically motivated 
“learning” should be evident. 
 

Please remember that my hardest task at school is not being a manager of curriculum and 
assessment, or a manager of finance.  The hardest task is working with people.  People 
have a variety of (sometimes strong) opinions.  Some opinions and values can be 
accommodated, and some can not.  Some values are in conflict with the equally important 
values of others, and some values are in conflict with the school’s Special Character.  I 
have to work with students, parents, teachers, and a host of people in the community and 
various government and statutory organisations.   Consider also the two sets of values 
described on the next page. 
 

Above all, we need the LORD’s blessing upon the efforts of students and teachers at 
school, and the support of parents as equally valued members of the school community.   
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Two Opposing Value Systems – We and our children need to discern. 
 
Spiritual warfare takes place in the media, workplace, and education systems.  It also 
takes place in the human heart.   Every decision we make, everything we find attractive, 
and everything we do, say, or think, is governed by the principles of one value system or 
the other.  The Bible calls it a battle of two kingdoms, light versus darkness, or spirit 
versus flesh.   We used to be able to say simplistic statements like, “television is bad,” 
and, “books are good.”  These statements don’t work any more.  Communication and 
entertainment technology has rapidly changed, multiplied, and infiltrated our lives to the 
extent that young people need more than simplistic statements.  They need to be trained 
to recognize underlying values and principles and, with God’s grace, to make appropriate 
choices. 
 
1) Values which defile us, and are at enmity with God. 
 
20 And he (the Lord Jesus) said, That which cometh out of the man, that defileth the man. 
21 For from within, out of the heart of men, proceed evil thoughts, adulteries, 
fornications, murders, 22 Thefts, covetousness, wickedness, deceit, lasciviousness, an evil 
eye, blasphemy, pride, foolishness:      Mark 7:20-22 
 
2) Values which are the fruits of the Spirit, and for the glory of God and the good of 
His Kingdom. 
 
22 But the fruit of the Spirit is love, joy, peace, longsuffering, gentleness, goodness, faith, 
23 Meekness, temperance: against such there is no law.       Gal 5:22-23 
 
 
Young people need to be trained to consider these two value systems and to be able to 
answer questions like the following: 

1) What are the underlying values in the music, reading material, movie, or other 
entertainments I am involved with? 

2) What is my real motive for choices in careers, education, friendships, recreation, 
sports, etc? 

3) What motives does an advertisement or political speech, etc, appeal to? 
4) What emotions become stirred within me as a response to a given activity or 

conversation?  
 
We then, hope and pray, that the young people may be able to discern between these 
value systems, and, with God’s grace to make choices appropriately. 
 
 
Whether therefore ye eat, or drink, or whatsoever ye do, do all to the glory of God.     1 
Cor 10:31 
 
Let no corrupt communication proceed out of your mouth, but that which is good to the 
use of edifying, that it may minister grace unto the hearers.    Eph 4:29 
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Overview of the School 
 
Ponatahi Christian School is a private, registered, co-educational, integrated school for 
Year 1 (new entrants) to Y13 students.   
 
Full Name:           Ponatahi Christian School, The School With The Bible. 

Motto: The fear of the LORD is the beginning of wisdom.  Ps 111:10. 

Year Established: Primary Classes:  1978         Secondary Classes:  1984 

Proprietor: The Ponatahi Christian School Trust. 

Church Affiliation: The Reformed Congregations Of New Zealand. 

Governing Authority: Board Of Trustees 

Board Meetings: Ordinarily every third Monday of the month, except January. 

Current Chairperson: Mr A Bosch,  Tel 06 3797679. 

Bible: The Authorised (King James) Version.    

Chaplain:  Pastor A T Vergunst, Tel 06 3796051 

Founding Principal: Mrs R J Bertram.                       Principal 1978-1987 

Current Principal: Mr P Bertram.               Principal since 1987.  Son of founding principal. 

Telephone: 06 3798840    Fax: 06 379 8807 
Principal’s Cell phone 027 6342911   

E-Mail: office@ponatahi.school.nz 

Address: 6 Howard Street, Carterton.   (Since 1997) 

Maximum Roll: 120. 

Benefactor: The LORD who has provided the school, the teachers, and 
 the means for its daily operations; and without whom we 
 have not even the strength to raise our hand.  “The LORD 
 hath done great things for us; whereof we are glad.”   

 Psalm 126:3. 
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Special Character:       Ponatahi Christian School, the School with the Bible, has been established 
to uphold the values and doctrines of the Christian Religion as determined from time to time by the 
Consistory of the Reformed Congregations of New Zealand at Carterton. 
 

The school reflects this by: 
·  Upholding the honour of the LORD in all curricula and expected conduct and work habits of both 

students and staff. 
·  Teaching young people that they are born as lost sinners and can only be reconciled to God the 

Father by a supernatural work of regenerating grace whereby the Holy Spirit grants faith to receive 
of the merits of the Lord Jesus Christ. 

·  Assisting young people, where possible, in developing the skills and attitudes needed to diligently 
use the Word of God as the means of God’s grace. 
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The Church 
 

The Reformed Congregations of New Zealand is a registered church in New Zealand with its 
own legally recognised Trust.  It is affiliated to the Gereformeerde Gemeenten in the Netherlands.  
There are over 160 congregations in the Netherlands, over 20 congregations in North America 
and a scattering of congregations and mission posts in South Africa, Nigeria, Indonesia, Bolivia 
and New Zealand. 
 

The doctrine taught originates from the Lord Jesus Christ, and the denomination has roots in the 
16th century Protestant Reformation in Europe.  The church essentially teaches the doctrines of 
grace, which the apostles taught since the Day of Pentecost, and the Presbyterian and Reformed 
Churches revived in the Reformation. 
 

The church officially adheres to the Three Forms of Unity, which may be found in the back of the 
Psalter from which the students sing.  These Three Forms of Unity are the Canons of Dort (1618-
1619), the Belgic Confession of Faith (1561), and the Heidelberg Catechism (1563).  By 
implication of the Three Forms of Unity, the church also upholds the creeds of the ancient church, 
namely the Apostolic Creed, Nicene Creed and Athanasian Creed. 
 

The church also recognises, and holds in high esteem, the Westminster Confession of Faith, and 
the Shorter and Larger Westminster Catechisms (1643-1648). 
 

Public Worship services are held each Lord’s Day at 10am and  7pm (6pm in winter) in the 
church on the Howard Street property.  All are welcome, however church attendance is not 
obligatory to parents or students who are not church members.    Church services can be heard 
live on www.rcnz.org.nz and downloadable audio sermons can also be found on this site. 
 

The church strongly emphasises the need for the application of the doctrines of God’s word to the 
heart and hence to the entire soul and life.  This can clearly be seen in the opening two questions 
of the Heidelberg Catechism which are printed here:   
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Brief History of the School. 
 

When a child is baptised the same obligations rest upon the parents as were upon the parents of 
the circumcision.  (e.g.: Psalm 78:2-7,  Deut 6:6-7.)   
 

In 1978 the members of the Reformed Congregations decided that the responsibilities associated 
with presenting a child for baptism could not be fulfilled if the child was in a secular state school. 
 

After much hard work and prayer, the LORD opened many doors.  The original Ponatahi site on 
Ponatahi Road was purchased from the Department of Education by the Church Trust, and 
lessons commenced in October 1978 with 14 primary students.  Mrs R J Bertram, who had 
several years experience in the state system, was appointed Principal and Miss A Bosch was 
appointed teacher’s aide.   
 

Over the years the LORD has allowed the school to grow.  Miss A Bosch has become a fully 
registered teacher with sole charge of the junior department.  Mr P Bertram was appointed to the 
staff in 1984 allowing Y9 and Y10 classes to commence.  Y11 tuition was first offered in 1985.  
In 1987 Mr P Bertram was appointed Principal, and in the same year Mrs Joan Tolmie joined the 
staff as the music specialist.  Y12 tuition was offered in 1992 and Y13 tuition in 1996.  Mr J 
Vermeulen was appointed to the staff in 1993 as the school continued to grow.   
 

In 1995, with facilities at the original Ponatahi site stretched to the limit, the church community 
faced an important decision:  Either erect another unsightly building at the original site and 
further strain the water and sewage systems, purchase a block of land and rebuild the school, or 
purchase the former Home of Compassion School at Howard Street Carterton which was for sale. 
 

After several meetings and a lengthy negotiation process, the way was made clear to shift into the 
Howard Street site at the conclusion of the 1996 school year.  The Ponatahi School Trust was 
established to facilitate this purchase, and the consequent ownership of the Howard Street 
property.   By this stage the school roll had grown to 63. 
 

1997 became an important year in the history of the school as the first year in the wonderful new 
premises.  This transition took place with much prayer, and in hindsight we are still overwhelmed 
with God’s providence:  Why, in all of New Zealand, was such a building, so cheaply available in 
Carterton?  With buildings up to, and even exceeding, the standard of state schools the possibility 
of “integration” with the state system opened to us. 
 
Integration is a partnership with the School’s proprietors and the New Zealand Ministry Of 
Education.  Basically the School proprietors allow the MOE to use the premises for state funded 
education in return for the school retaining a “Special Character”.  The key to successful 
Integration is superimposing the Achievement Objectives of the New Zealand Curriculum upon 
the Biblical foundation for each subject. (ie: the skills in maths, science and literature, etc, are 
almost identical for Christian school and secular schools; but the motives and the higher goals are 
different.)  After researching Integration, and interviewing board members from other integrated 
schools, including  those who were happy and those who were unhappy with the effects on their 
schools, we concluded the integration was feasible with the right Integration Agreement.  This 
development also took place with much prayer. The date of Integration was April 1st 1998.  This 
has resulted in improved financial security for the school and staff members, reduced fees for 
families, and improved learning resources. It has also resulted in a stronger legal protection of the 
School’s Special Character. But in all these things it is important that we never become 
independent from the daily help needed from the Lord, and that we never forget the years of 
sacrifice which the Lord made people willing to give to establish the school. 
 
Additional staff in recent years have also been provided by the LORD.  Mrs M Brown joined the 
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staff in 1997, and Mr A Brown in 1998.  Mrs E Van der Put joined the staff in 1999, followed by 
Mr S Bouma, and Mr H Optland, both in 1999, Mr R G Bertram in 2001, and Mr D Watt in 2002, 
replacing Mr J Vermeulen who left in 2001.  During this time of increasing roll and more 
teachers, the students have benefited from less groups working in the same classroom having to 
share the attention of the teacher  Gone were the days of one teacher having to cover several 
subjects for up to five age groups at the same time.   
 

Mr Optland was appointed Deputy Principal in 2001, and Mr Watt was appointed “Senior 
Teacher of Primary Classes” in 2004. 
 

After peaking at 110 in 2001, the roll has been stable at around 80 students in recent years.  The 
most recent staff appointments have been Mr Gounder in 2003,  Mrs K Bosch in 2004, and Miss 
Anneke Kleinjan (now Mrs Smit) in 2005.  Mr Gounder left at the end of 2004 to further his 
career in another school, and Mrs Bosch left at the end of 2005 to raise a family, with husband 
Wayne. 
 

 

Mr G Kleinjan joined the staff, as the college English teacher, in 2007, to facilitate the maternity 
leave for Mrs Smit.   Mrs A Bosch was given a one year annual leave in 2008.  Due to the 
respective needs of primary and secondary teaching, she was replaced for this year by a college 
teacher, Mr S Harvey.  Also in 2008, Mrs E Van der Put was enabled to fill a greater teaching roll 
with younger primary children as her own two children had both reached school age. 
 

In 2003 we remembered the 25th anniversary of the school.   
The foundation teachers, , Miss A Bosch (left) and Mrs R J 
Bertram (right) were presented with a gold watch for 25 
year’s service, and 4 of the original 14 students were on 
hand to cut a special commemoration cake, below. 

 
In all these dealings we must say, 
“ What is man, that thou art 
mindful of him?” Psalm 8:4. 
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NOTES to previous page. 
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Teaching Staff – details current June 2008 
 
Mr Peter Bertram  Full time.  Principal .  Staff member since 1984.  
B.Sc. (1st class Hons.)  Diploma of Teaching.  Mr P Bertram has 
taught many subjects up to senior college level and balances 
management with teaching in whatever way is the most useful for the 
current needs of the school, which is usually maths, perhaps 
accounting and one or more of the senior sciences, and religious 
education. 
 
 
 

Mr Hank Optland  Full time. Deputy Principal Staff 
member since 1999. Radio Trade Certificate, Sydney 
Technical College, Australia,  B.A., University of New 
England, Australia., Graduate Diploma in Education 
(Secondary), and Master of Applied Science 
(Environmental Science), both from the University of 
Western Sydney, Australia. HOD Humanities. Mr Optland 
is the geography and history specialist of the school. His 
time is divided evenly between classroom teaching and 
management issues (particularly property and distance 
education issues.)  Also currently the senior college 
homeroom teacher. 

 
 
Mr David Watt 
Full time. Senior Teacher of Primary Classes  Diploma in 
Teaching.  Mr Watt came to the school as an experienced teacher, 
having taught for several years at both Lansdowne School and 
Solway School in Masterton.  Homeroom teacher, Y4-6.   Mr Watt 
has the oversight of all primary curriculum and reports regularly on 
student achievement to the principal and BOT to ensure that no 
student is falling through the gaps. 
 
 

Mr Alan Brown Full time. Head of Maths and Computing, 
Careers Advisor. Staff member since 1998.  B.E. University of 
Wollongong, NSW, Aust. Diploma of Teaching, NZ., Graduate 
Diploma of Management (Technology), Deakin University 
Vict., Aust., Postgraduate Certificate in Mathematics Education, 
Massey University, N.Z.  As well as teaching maths to Y13 
level, Mr Brown teaches materials technology, monitors the 
transfer of achievement data to the New Zealand Qualifications 
Authority, and assists the development, and maintenance of  the 
school’s computer network. 
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Mrs R J (Bobbie) Bertram. 
Teacher in Charge of Library. Foundation Principal.  Now 
part time.  Staff member since 1978, with several years 
experience in the state system before that.   Diploma of 
Teaching.  Relief teacher when another teacher is absent.  Has 
done much over the years to develop the school’s primary 
curriculum and coach younger teachers.   
 
 
 

Miss Audrey Bosch.  
Senior Teacher of Junior Classes.  Foundation teacher.  Full time.  
(since 1978).  Registered Teacher.  Home room teacher for Y1&2. It is 
in the junior class that the foundations are laid for the strong 
academic success enjoyed by the school at college level.   At the time 
of writing Miss Bosch is on leave for one year. 

 
 
 
Mrs Joan Tolmie. 
  Part time.  Staff member since 1987.  A.T.C.L., Trinity College of 
Music, London.  Diploma of Teaching.  Mrs Tolmie is the music 
specialist of the school, and is an experienced middle primary teacher. 

 
 
 
 

Mrs Elsa Van Der Put.   Mrs Van der Put has been a staff 
member since 1999, and is an experienced middle primary 
teacher. Mrs Van der Put, has a European equivalent of 
Diploma of Teaching and Bachelor of Education.  Mrs Van 
der Put currently teaches the Y0-2 for all of their literacy 
and numeracy subjects every morning of the week, and for 
one afternoon as well. 

 
 
Mrs Mary Brown 
 Staff member since 1997.   Diploma of Teaching (Primary 
Education), Wollongong Institute of Education, NSW, Aust.. 
Bachelor of Education, Massey University 2005, majoring in 
Special Needs.  Mrs Brown currently teaches the Y0-2 class for 
four afternoons each week and the Y3-5 class for one morning.  
She also co-ordinates individual education plans for special 
needs students throughout the school. 



 

 

15

 
Mr Ronald Bertram  Full time.  Staff member for the first 
time as a teacher in 2001.  Trade Certificate in Dairy Farming, 
Farm Management Diploma, Diploma in Education.  Mr R 
Bertram is the home room teacher for Y6-8 but he also has 
experience in teaching college classes such as Information 
Management and maths to Year 10, and P.E. to Y13.  He is 
the agriculture education specialist on the staff. 
 

Mrs Anneke Smit. 
Bachelor of Arts (English and History) and Diploma of Education, 
Waikato University 2004.  Mrs Smit joined the staff in 2005 after 
teaching experience at Ratheale College.  She is the English 
specialist in the college classes and is also experienced at social 
studies and home economics.  Mrs Smit is currently on maternity 
leave. 

 
Pastor Vergunst. 
School Chaplain. Bachelor in Social Sciences and Elementary 
(primary) Education from Western Michigan University, U.S.A.  
Diploma of Teaching, Driestar, the Netherlands.  Eight years 
classroom experience.  Four years seminary training at the 
Theological School of the NRC in USA.  Currently Pastor of the 
Reformed Congregations of NZ, Carterton. Pastor Vergunst 
presently teaches Religious Education in the secondary classes. 
 

Mr Gerald Kleinjan 
Diploma of Teaching.  Bachelor of Arts (Philosophy) from Dordt 
College, Iowa, USA.  Bachelor of Divinity, Reformed 
Theological College, Geelong, Australia.   Mr Kleinjan joined the 
staff in 2007, after experience at Wainuiomata Christian College 
and Upper Hutt College as an English specialist, teaching English 
and social studies in college classes.  He also teaches some 
formal language in the intermediate class.  Being skilled on the 
tuba, he also teaches brass to interested students. 
 
 
 

Mr Shane Harvey   
Full time. Bachelor of Engineering (Technology), and 
Diploma of Teaching.  Mr Harvey’s specialist area is 
computing, but also teaches physics, biology, and maths.  Mr 
Harvey joined the staff in 2008 after three years teaching 
experience at Makoura College where he was the Teacher In 
Charge of computing.    
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Support Staff – details current June 2008. 
Office Staff:  Mrs Josje 
Bertram (left) and Mrs 
Kathy Optland (right), both 
part time, collectively adding 
to 1.3 full time equivalent, are 
the administration and first 
aid specialists of the school.   
The office staff don’t do any 
teaching (although Josje does 
have classroom teaching 
experience and on rare 
occasions may be called upon 

for classroom supervision).  But the office workers do just 
about everything else needed to make a school run smoothly from day to day including reception, 
uniform sales, finance, photocopying, and general secretary work.  Given the male dominated 
teaching staff, especially at college level, the office ladies also have an important role in the 
pastoral care of the older girls. 
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The school is centrally positioned in New Zealand’s Wairarapa district, about 100km by 
road north of the capital, Wellington. The main entrance is from Howard Street which 
turns off the right hand side of the main road, travelling north, a few hundred metres 
south of the main shopping centre of Carterton. 
 

The school’s property at Howard Street, Carterton consists of a single building complex, 
playgrounds, and farmlet, occupying six hectares within the urban area of Carterton.  The 
building complex includes six regular classrooms.  In addition, there are specialist  
facilities for computing, science, home economics, music, art and materials technology.  
There is an assembly hall, five offices, several storerooms, two small study rooms, a 
library, stationery shop, staffroom, a caretaker’s workshop and several supporting 
amenities. 
 

The building is complemented by play areas and car parks.  Overall the facility is 
excellent for a Y1-13 roll of up to 120. 
 

For this wonderful facility we acknowledge the LORD, as it is only in His providence 
that we are able to have these facilities.   

Grounds & Building 

 

Play areas include all weather surfaces, sports field, climbing equipment, 
netball court, volleyball court, basketball court, and a roller blading track. 
 

 The school has wheelchair 
access throughout.  
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Materials Technology  

Art Room  

Information Management  

Netball  Library  
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Attendance Dues 
 
These are paid to the proprietors, the Ponatahi Christian School Trust.  Attendance dues may be 
used for the following: 
·  Capital works, including loan repayments. 
·  Support of the School’s Religious Studies programme. 
·  Vehicle expenses and replacement. 
·  Rates and some maintenance. 
·  Religious Education 
·  Administration costs associated with the School Proprietor’s including insurances. 
 
All normal school operating costs including most on-going maintenance, salaries and learning 
resources are paid for by the Board Of Trustees out of Government Grants. 
 
Invoices are issued through the school office each term. 
 
Amounts charged each term, are as follows:     (inc GST) 
 

1st child:  $200 
2nd child: $100 
3rd child: $50 
4th child: no charge 

 
An additional charge of $100 inc GST, per family, per term is levied on all families who make 
regular use of the bus from Masterton.  $2 per day is charged for casual use.    This charge is to 
be reviewed again for the start of 2009. 

 
 

 

Students in the Workshop 
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Behaviour and Discipline 
 

It is clear that major offenses such as those related to violence, alcohol, tobacco, drugs, and 
defiance to authority are likely to lead to the student being removed from the school.  But we do 
not normally expect these offenses to be issues at this school. In general we expect all students to 
behave in a manner that is to the honour of the Lord.  This includes rendering obedience to all 
those in authority and to exercise the golden rule of life: “Therefore all things whatsoever ye 
would that men should do to you, do ye even so to them” Matt 7:12.    
 

General:        (This code is peculiar to the school and should be familiar to all parents and students.) 
 

1. All behaviour which is directly dishonouring to the LORD is regarded as a major 
 offence.  This includes the taking of God’s Name in vain, and disrespectful behaviour  
 during prayer, reading the Bible, or singing Psalters. 
 

2.  All adults, whether staff members or not, must be respected by all students at all  times. 
 

3.  All manner of behaviour designed to hurt the feelings of another student is forbidden. 
 This includes physical intimidation and teasing. 
 

4.  All manner of property including the school’s, another student’s, or the student’s own 
 must be respected at all times. 
 

5.  Profane and foul language, and lewd gestures are considered to be major offences. 
 

6. No student is to leave the school property during school time without prior  permission.  
 

7.   Peer pressure towards something known to be forbidden at other homes is forbidden. 
 This means, for example, that students must refrain from speaking about television or rock 

music during school time. 
 

8.  All school rules and discipline apply from the time students arrive at the bus stop in the
 morning to the time the students arrive home in the afternoon.  School rules and 
discipline also apply during any school activity, and to any student in public view in uniform 
regardless of time and place. 

 

9. Offenses involving possession or use of alcohol, drugs, or tobacco at school, or on school trips 
will ordinarily be referred to the Board Of Trustees and may result in the permanent removal 
of the student from school. 

 
Steps of Discipline: 
[1] immediate classroom or playground management with minor disciplinary matters. 

[2] sheet/words or other  written punishment for the student.  For primary students we insist that this is 
signed by a parent. 

[3] afternoon detention.  These may be given out for (a) failure to complete sheet/words,  (b) violent 
behaviour not serious enough for stand down or suspension,  (c)  dissent to authority,  (d) failure to 
modify behaviour after several “sheets” over a period of time,  or (e) any offence considered too 
serious for a “sheet” but not serious enough for a stand down or suspension.  Parents are always 
informed, in writing, of the reason and date of an afternoon detention. 
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[4] a Level 1 conduct card (for ½ week = 3 school days). YELLOW CARD. The conduct card system 
is to be generated by the Principal, or Deputy Principal, upon recommendation from the teachers.  
Eg: getting sent out of class will often result in a Level 1 conduct card.  While on a conduct card, 
the student is closely monitored for both behaviour and application.  Failure to satisfactorily 
complete a Level 1 conduct card results in  a Level 2 conduct card. 

 [5] a Level 2 conduct card (for 1 week = 5 school days) PLUS phone call from the Principal to the 
parent stating the reason and the seriousness of the discipline imposed.  ORANGE CARD – to be 
signed by parents every night.  Failure to satisfactorily complete a Level 2 conduct card results in  
a Level 3 conduct card. 

[6] a Level 3 conduct card (for 2 weeks = 10 school days) PLUS a letter to parents, warning that 
further disciplinary breaches could result in stand-down from school. RED CARD – to be signed by 
parents every night. Failure to satisfactorily complete a Level3 conduct card results in  a stand-
down. 

[7] stand-down.  This is when the Principal removes a student from school, or confines him/her to a 
study room, for a fixed number of days, after which he/she is welcome to return.  A student may 
receive no more than five days stand-down in a term and ten days in a year. A student returning to 
school after stand-down would ordinarily be placed on a level two conduct card before being 
removed from the discipline system.  See note 5, below. 

[8] suspension.   This is when the Principal removes a student from the school, or confines him/her to a 
study room, to be dealt with by the Board Of Trustees within seven school days.  The BOT may (a) 
allow the student to return with or without conditions, (b) continue the suspension until conditions 
are met, or (c) remove the student from the school. A student returning to school after suspension 
would ordinarily be placed on a level two conduct card before being removed from the discipline 
system. See note 5, below. 

[9] exclusion/expulsion.  This is removal from school.  “Exclusion” is the term given to a student under 
16,  and “expulsion” is for a student over 16. 

NOTES ON DISCIPLINE 
1. A separate BOT policy statement sets out the 

procedures for stand-down, suspension, and 
exclusion/expulsion.    

2. Serious cases of misconduct may result in a student 
immediately coming in on step [4] or step [7] or at a 
step deemed appropriate by the Principal. 

3. The Principal has the discretion to impose formal 
discipline not mentioned above, which is applicable 
to particular circumstances, e.g.: Being banned from 
the school bus for a set period of time.  

4. The conduct card system, steps [4] to [6], is more 
appropriate for conduct related directly to the 
learning environment.  Hence step [7] is the next step 
up from step [3] for offences such as bullying in the 
playground. 

5. When a student is on stand-down or suspension, 
the parents may negotiate with the Principal for 
conditions upon which the student may continue 
to attend school.  This will normally involve the 
student being in isolation from his/her classmates. 

6. In the absence of the Principal, the Deputy 
Principal, or most senior teacher available, is 
authorised to stand down or suspend a student. 

7. In all cases of discipline there is a need to balance 
the education and wellbeing of others with the 
desire to help and show compassion to the 
offender.  This requires great wisdom and Christ-
like love for which we need God’s grace.  Sadly, 
there are times in which the best solution for 
everyone is a fresh start somewhere else.    
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School Uniform Code 
 
Girls, Year 0-6. 
1. White ankle socks.  
2. Navy tights optional, but must not be worn 

under socks. 
3. Standard school pinafore. 
4. White polo shirt, or scivvy.  Either the 

official school polo shirt, or one without the 
logo which looks the same, as the logo will 
be hidden.  

5. Official school navy sweatshirt. 
6. Black polished shoes or ankle boots. Or 

alternatively black sandals with bare feet or 
white ankle socks. 

 
Boys, Year 0-8. 
1. Navy drill shorts.  Must be identical to ones 

supplied by school. 
2. Plain navy track pants optional in winter. 
3. Official school polo shirt. 
4. Official school bottle green sweatshirt. 
5. White sport socks. 
6. Black polished shoes.  Or alternatively, 

when in shorts, these boys may have black 
sandals with bare feet or white sport socks. 

 
Girls, Year 7-8. 
1. Standard school middle skirt. 
2. Official school polo shirt. 
3. Official school navy sweatshirt. 
4. White ankle socks.  
5. Navy tights optional. 
6. Black polished shoes or polished ankle 

boots. Or alternatively black sandals with 
bare feet or white ankle socks. 

 
Girls, Year 9-10. 
1. Standard school middle skirt. 
2. Official school polo shirt. 
3. Official school blouse (for formal 

occasions).   
4. Official school “scarf” (for formal 

occasions). 
5. Official school navy sweatshirt. 
6. White ankle socks.  
7. Navy tights optional. 
8. Black polished shoes or polished ankle 

boots. Or alternatively black sandals with 
bare feet or white ankle socks. 

 
Boys, Year 9-10. 
1. Standard school navy walk shorts, and/or 
2. Standard school navy dress trousers. 

3. Black or navy belt if desired. 
4. Official school polo shirt. 
5. White business shirt, one pocket only, long 

or short sleeves  (for formal occasions). 
6. Official school tie  (for formal occasions). 
7. Official school bottle green sweatshirt. 
8. Black or navy short socks with trousers. 
9. White walk socks with shorts. 
10. Black polished shoes.  Or alternatively, 

when in shorts, these boys may have black 
sandals with bare feet or white walk socks. 

 
Girls, Year 11-13. 
1. Standard school senior skirt or the “middle 

skirt” in terms 1 & 4 only. 
2. Official school blouse. 
3. Official school “scarf”. 
4. Official school navy sweatshirt. 
5. White ankle socks or navy stockings. 
6. Black polished shoes or polished ankle 

boots. Or alternatively black sandals with 
bare feet or white ankle socks. 

 
Boys, Year 11-13. 
1. Standard school navy walk shorts, and/or 
2. Standard school navy dress trousers. 
3. Black or navy belt if desired. 
4. White business shirt, one pocket only, long 

or short sleeves. 
5. Official school tie. 
6. Official school bottle green sweatshirt. 
7. Black or navy short socks with trousers. 
8. White walk socks with shorts. 
9. Black polished shoes.  Or alternatively, 

when in shorts, these boys may have black 
sandals with bare feet or white walk socks.  

 
Boys PE Uniform (for Y6-Y13): 

1. Royal blue shorts. 
2. White tee-shirt. 
3. White socks with sports shoes should be 

available when requested by the teacher. 
 
Girls PE Uniform (for Y6-Y13): 

1. Royal blue skirt 
2. White tee-shirt 
3. Blue or navy bike shorts (not to be 

longer than skirt) 
4. White socks with sports shoes should be 

available with requested by the teacher. 
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Jewellery and Hair:  
No jewellery, including ear studs, is permitted other than a watch.  Boy’s hair must be off the 
collar and off the ears.  The length of girl’s hair must be clearly longer than the maximum 
permitted by a boy.   Dyed hair is not permitted. 
 
GENERAL NOTES about the Uniform: 
1. It is desirable to purchase all items, other than footwear through the school.   Parents may 

decide to purchase some items elsewhere, but they must be identical to the standard items.   
Second hand items are sold through the school. 

2. The school’s supplier can not provide 100% cotton polo shirts. It is possible for the school to 
arrange the embroidery of the logo on polo shirts purchased elsewhere by parents.   

3. All items above except the scarf, described as “official” have the school logo on them. 
4. The combined height of heel plus sole of shoes, sandals, and boots may be no higher than 

5cm when measured at the very back. 
5. Sandals must have a strap around the rear of the student’s ankle. 
6. A student arriving at school towards the end of the year may, by arrangement, be permitted to 

wear the uniform of the next group up. 
7. The pinafore and skirts are made out of polyester viscose “Ancient Green Douglas” tartan.  

Pure wool garments are available on request, but are much more expensive, and reasonable 
notice needs to be given. 

8. “Walk” socks are worn to just below knee length, and are not standard socks stretched 
upwards.  All socks must be pulled up when worn. 

9. Students may wear any jacket or coat to and from school, and outside in winter, but not in the 
classroom.  However, the coat or jacket is not a replacement for the jersey, and can only be 
worn over a jersey. 

10. Wearing of sweatshirt on warm days is optional.  If a sweatshirt is worn, the collar must be 
outside the sweatshirt. 

11. All shirts must be tucked in. 
12. Navy Blue hats with a full brim are highly recommended for lunchtimes in terms 1&4; and 

are compulsory on many trips and activities. 
13. If a Y9 or Y10 student chooses to wear the formal blouse or shirt it must be worn with the 

scarf or tie. 
 
 
UNIFORM SALES:  This service is available through the school office.  The school seeks to 
make no profit through uniform sales, but has a mark up of 10% to recover some of the operating 
costs. Items marked in italics, on the previous page are items the school does not generally 
supply, however in some cases we can order them in.  Otherwise you should purchase through the 
school to ensure uniformity, as any clothing looking different will not be permitted. 
 
Swimming Togs are needed for some school activities.  We are happy with appropriate 
T-shirts being worn over recognized swimwear, but this may depend upon the rules of the 
facility we go to.  Girls’ swimwear may include boardshorts, and girls’ midriffs must not 
be visible.    
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Mufti  
Twice a year there are mufti days (when uniform is not required) to raise money for 
children’s charities.  In addition mufti may be worn on some school trips and other 
events such as the annual picnic, and fundraising as a school group outside school time. 
 
The following dress guidelines apply to mufti: 
·  Shirts for both boys and girls should have a well defined sleeve above the shoulder and 

under the arm. 
·  Girls must wear a dress or skirt to knee length or longer. 
·  Midriffs should not be showing. 
·  Denim is permitted. 
·  Prints and slogans are allowed provided they do not compromise the Special Character 

of the school.  Eg: No adulation of the stars of sports, rock music, film, or T.V., etc.  
Garments promoting alcohol are also not welcome. 

·  On designated “mufti days”, but not other occasions, girls will be permitted to wear a 
single piece of jewellery such as a bracelet, brooch or necklace, but not an earring. 

·  Bare feet are not allowed, but any footwear which does not damage or dirty the floor is 
acceptable. 

·  We will be more flexible with hair decorations, and hats, etc, as long as nothing is 
outlandish. 

 

 
Special Character of the School applied to Dress Standards: 
In addition to the printed slogans, above, anything dishonouring to God or His kingdom 
is forbidden. 
 

In submission to the Word of God, we believe that, where possible, it is important to 
maintain a clear gender distinction in dress (Deut 22:5).   I.e.:  Unless safety or modesty 
is compromised we expect girls to wear a dress or skirt of knee length or longer. 

Math students and their sundial. 
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Academic Standards and Curricula 
From the junior class, through the primary school, and into the college we expect the 
work standards and academic achievement of the students to be significantly above the 
national average.  One of our aims is that the median primary student in Y3-8 classes 
should be one year ahead in his/her reading age.   Another aim is for every student in the 
senior college classes to achieve the National Certificate of Educational Achievement at 
his/her relevant level. 
 
To maintain these standards it is important that parents encourage their children with 
their homework, and that an orderly, pleasant learning environment is maintained in the 
classroom. 
 
But above all, we need to seek the blessing of the Lord upon all operations in the school.  
Hence it is necessary to set in place a firm Biblical foundation for all curriculum areas as 
follows: 

 
The Biblical Foundation of Curriculum at Ponatahi Christian School 
 
Education is commanded by the LORD 
We will not hide them from their children, shewing to the generation to come the praises 
of the LORD, and his strength, and his wonderful works that he hath done.  For he 
established a testimony in Jacob, and appointed a law in Israel, which he commanded 
our fathers, that they should make them known to their children:  That the generation to 
come might know them, even the children which should be born; who should arise and 
declare them to their children:  That they might set their hope in God, and not forget the 
works of God, but keep his commandments:       Psalm 78:4-7 

Education is to be based upon the precepts of the LORD. 
And, ye fathers, provoke not your children to wrath: but bring them up in the nurture and 
admonition of the Lord.  Ephesians 6:4. 

All education is to be to the glory of the LORD. 
Whether therefore ye eat, or drink, or whatsoever ye do, do all to the glory of God.          
1 Corinthians 10:31. 

The LORD has promised His blessing upon such education. 
Train up a child in the way he should go: and when he is old, he will not depart from it.  
Proverbs 22:6. 

It is clear from the parable of the talents, in Matthew 25:14-30, that all people are 
accountable to the LORD for how each talent received has been used in His service.   
Hence we acknowledge the LORD as the giver of talents, we acknowledge each student’s 
responsibility as to how these talents are used, and we acknowledge the school’s 
responsibility to provide an environment whereby these talents may be further developed 
and directed.   
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Some Features of this Biblical Foundation… 
In Religious Education the students are taught primarily three things which can not be 
learnt from other curriculum areas:  1) Who God is, 2) Our relationship to Him, and 3) 
The way of salvation through His Son Jesus Christ and applied by the Holy Spirit.   His 
providence and care of the church throughout all ages is studied in Church History.   
Religious education is under the direct oversight of the Church Session and Board of 
Proprietors.  Other subjects are under the supervision of the Board Of Trustees. 
 

In English the students are taught that language is God’s gift which places us above the 
animals and enables us to communicate with Him and to receive His communication to 
us.  The ultimate goal of any language programme ought to be the imparting of skills 
which enables students to confidently read the Word of God and the godly works of the 
church forefathers. 
 

In Maths the students are taught to see the order which God has placed upon the 
universe.   Maths is the “queen of sciences” (theology is the “king”) as a proper 
understanding is not subject to human or experimental error – it is like God’s fingerprint 
upon creation.    
 

This order can also be seen in the created laws of Science, a subject which testifies of the 
intelligence and power of God.  In this subject the students are taught that the Biblical 
account of creation is the only scientifically feasible explanation of the origin of the 
universe, and that evidence of purposeful design can be seen all around us. 
 

In the senior sciences such as Chemistry, Biology, and Physics the opportunity to 
explore the wonderful wisdom of God is increased.  God has not only created life, He has 
also created matter, energy, time, and the order observed in scientific laws.  It is shown 
that the laws of science and the physical constants which underpin the universe are 
designed for life.  Even slight modifications would render life impossible.  Similarly it is 
shown that the “multitude of evidence” supporting evolution supports creation even 
better, and that the very evidence evolution needs (the accumulation of more complex 
genetic information) is non existent. 
 

In Social Studies, Geography and History, the students can explore the Providence of 
God and the unfolding of God’s eternal plan. 
 

In Health, the students learn that our bodies are not our own, and we can not do with 
them as we wish.  But it is in the interests of our health and happiness if we care for 
ourselves, and each other, according to the precepts God has described in His Word. 
 

Technology is problem solving using the abilities, resources, and opportunities which 
God has given us. 
 

In briefly describing the Biblical foundation for these subjects, it must be emphasised that 
this foundation, although evident, is not restated every period.  Many lessons resemble 
those taught in other schools, because, as far as the Special Character allows, the 
principles, values, and competencies of the New Zealand curriculum are superimposed 
upon this Biblical foundation. 
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Year 1 to 6  (Primary) 
Upon the stated Biblical foundation we teach the National Achievement Objectives of the 
seven Learning Areas of the New Zealand Curriculum in years 1-10.   The seven 
Learning Areas are English, Maths, Social Studies, Science, Technology, Health and P.E. 
and the Arts (visual arts and music).  National Achievement Objectives which are 
contrary to the Special Character of the School are not taught – there are surprisingly few 
of these as almost all of these skills objectives can be taught from a Biblical foundation.  
Even though the school’s Special Character is interwoven through these seven Learning 
Areas, each student still undertakes a separate program of Religious Education.    
 

In the primary classes emphasis is placed upon literacy and numeracy. 
 

Year 7 to 8  (Intermediate) 
Students in Year 7&8 study the same subjects as Year 1-6 students although at a higher 
level.  In addition each student has a programme of manual training (cooking and 
workshop) incorporated into their Technology programme and some Careers Education 
built into their Social Studies programme. 
 

Year 9 to 10.  (Junior College) 
In Y9&10 the seven Learning Areas are still taught, and the emphasis given to Religious 
Education, English, Maths, Science, and Social Studies are all about equal.  The 
remaining learning areas of Technology, Health & P.E., and the Arts are given less 
emphasis.   
 

In addition each Y9&10 student studies Information Management as a compulsory 
subject.  By Year 10 most students are achieving at NCEA level 1 in this subject.  By the 
start of Year 11 students are expected to have sufficient computer skills to allow the 
teachers to use computers across the senior college curriculum. 
 

In addition Y9&10 students choose one optional subject, some of which are studied 
through distance education:  They may choose Maori, French, German, Latin, Japanese, 
Chinese, Home Economics, Materials Technology (workshop), Graphics and Design, 
Agriculture and Accounting or Art  (usually Agriculture and Accounting is only available 
from year 10.).  Often Y10 students are able to achieve at NCEA level one Information 
Management and in their option subject.   
 

In exceptional cases, where the students can benefit from an extra challenge, and extra 
homework, it may be possible to do a second option subject. 
 
 

Year 11-13  (Senior College) 
All senior college students are aiming to achieve the National Certificate of 
Educational Achievement: 
 

NCEA Level 1  (Usually Y11): 80 credits are needed, of which at least 8 must be 
literacy (any English), and at least 8 must be numeracy (any maths).  If the student 
obtains 50 credits or more at “merit” or “excellence” level then a “merit” or “excellence” 
endorsement is given on the NCEA certificate.  These endorsements speak volumes of 
the student’s effort and achievement and are well worth striving for. 
 

NCEA Level 2  (Usually Y12): 80 credits are needed, of which at least 60 are needed at 
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level 2 or higher.  (There is no minimum literacy or numeracy requirement, and 20 
credits from level 1 can be counted for level 2 also, effectively making only 60 credits 
needed at level 2.)   If the student obtains 50 or more level two credits at “merit” or 
“excellence” level then the appropriate endorsement is given on the NCEA certificate.   
 
NCEA Level 3 (Usually Y13): 80 credits are needed, of which at least 60 must be at 
level 3 or higher.   If the student obtains 50 or more level three credits at “merit” or 
“excellence” level then the appropriate endorsement is given on the NCEA certificate.   
 

 
Features of NCEA 
·  Credits can be obtained from Achievement Standards, which can be either internally or 

externally assessed, or the usually lesser academic Unit Standards which are all 
internally assessed. (Students planning to continue studying to Y12 should attempt 
Achievement Standards, which can return the four results:  Not Achieved, Achieved, 
Achieved with Merit, and Achieved with Excellence.  Unit Standards can only return 
the two results Not Achieved or Achieved.) 

·  NCEA credits stay with a person for life.  A person narrowly missing NCEA, may have 
the qualification awarded in future years if he/she completes the requisite credits in any 
academic or occupational study.   

·  A typical subject in the Senior College can be divided into 6-8 Achievement Standards 
of 2-6 credits each.  The number of credits available in each subject is typically in the 
range 18-24.   

 
University Entrance:  To qualify for entry into a New Zealand university, a student 
must achieve all of the following: 

·  14 level credits from each of two academic subjects at level 3. 
·  14 credits in total from two other academic subjects at level 3. 
·  4 credits in reading and 4 credits in writing at level 2 or above. 
·  14 maths credits from level 1 or above. 

Note that is possible to obtain NCEA level three or University Entrance without gaining 
the other qualification.  Students must take care in their subject options and achievement 
levels. 
 
Subject Options for Y11-13:  
All senior college students are expected to study five exam subjects, plus Religious 
Education and P.E.  At times, especially in Y11, but also for students of proven diligence 
and capability at other levels, there may be an opportunity to study a sixth exam subject.   
However experience has shown us that it is generally better, for even gifted students to do 
one or two NCEA subjects in Year 10 and five in Year 11. 
 

Year 11 students must study English, Maths, Science, and Social Science and at least one 
free option.  Experience has shown us that it is better for students to have a well rounded 
education to Y11 and then specialise from Year 12.   Year 12 students must study English 
and four options (guidance is usually given), and Y13 students have five options. 
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Subjects available are as follows: 
 

English Compulsory for all Y11 and Y12 students. 
Maths Y11 and Y12.  Compulsory for Y11, recommended for Y12 
Maths with Calculus Y13 
Maths with Statistics Y13 
Science Compulsory for year 11. 
Biology Y12 and Y13. 
Chemistry Y12 and Y13. 
Physics Y12 and Y13. 
History Y12 and Y13. 
Social Science Compulsory for Y11.   (Geography and History skills ) 
Geography Y12 and Y13. 
Accounting* Y11-13. 
Economics* Y11-13. 
Graphics and Design* Y11 and Y12. 
Materials Technology Y11 and Y12.  (Workshop skills) 
Information Management Y11 
Computing Y12-13 
Agriculture Y11-13 
Maori, French, German, 
Japanese, Chinese* Y11-13 
Art* Y11-13 
Spanish* Y11  
Y11 Food and Nutrition* Y11  
Y12 Home and Life Science* Y12  
Office Skills* Y12&13   
Legal Studies* Y12  
Classical Studies* Y12  
* = These subjects are likely to be studied by distance education 
 
It is usually possible for a student to study a mixture of subjects at different levels.   In 
most cases, a student will only be allowed to study one correspondence subject at a time. 
 

It is also possible for a student to take one less exam subject and to study a STAR course.   
(Secondary Tertiary Alignment Resourcing).  STAR courses are offered by Polytechnics 
and Universities for students who are still at school.  A wide variety of vocational 
subjects are available.   Students can see the STAR co-ordinator, Mr A Brown, for a list 
of possible courses available, which changes from year to year.  In the past we have had 
students study Early Childhood Education, advanced Computing, Auto Mechanics, 
Aeronautics, Practical Farm Skills, Equestrian Skills, and other subjects.   The general 
policy is that the school pays for the course fees, but the family is responsible for 
transport.    
 

All subject combinations must fit on a workable timetable, and all subject combinations 
should be useful to the student.  Hence, the following actions are normally taken each 
year: 
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1. Around October each year the students are surveyed as to what subjects they are 
interested in studying the following year. 

2. As a result of this survey the Principal will decide which courses have sufficient 
demand to run in the following year.  The Principal will also decide which subjects 
will be timetabled together.  We hope that most students will be able to study their 
preferred choice, but invariably there is a minority of students who will not be able to 
due to timetable constraints, and often there is insufficient demand to run some 
subjects.  

3. Each senior student is usually interviewed in October or November about their 
subject options for the following year.  This will ensure that a sensible subject choice 
is made for each student’s ability and intended career.  If the student is unsure about 
his/her intended career then the student will be guided into subject choices to ensure 
that as many career options are open as possible. 

4. Students may change their subject options at any time before the start of the academic 
year, but their choice must fit the timetable which is usually developed well before 
each academic year begins. 

   
Subject Entry Requirements 
Entry into a subject at level one is given to all students.  Entry into any subject at level 
two and level three is dependent upon satisfactory achievement in that subject in the 
preceding level.   Precise entry requirements are on display in the college classrooms. 
 
Quality rather than Quantity 
A “bucket load” of credits should not be the goal for anybody.  Our aim is for the 
students to be genuine “learners”, not merely “credit accumulators.”    A student with 
strong achievement in Formal Writing and Extended Text (literature) for English, and 
Algebra in maths is much more likely to succeed in the next year than a student with low 
achievement in these areas, irrespective of the total number of credits obtained.   We can 
not emphasis the importance of these key areas too highly.  For example algebra (the 
symbolic language of maths) is needed for all senior maths and most senior science 
subjects.   Similarly, the ability to communicate in academic English is needed for several 
subjects as well, such as history. 
 
Re-assessment Opportunities 
A student desiring a further reassessment opportunity may negotiate this with the teacher 
concerned.  A reassessment opportunity will normally be given under the following 
circumstances: 
·  The student has not achieved the standard and desires an opportunity to demonstrate 

the required skills to meet the standard. 
·  The student has been judged to be very close to the boundary of the next grade, and is 

able to reach the next grade with minor changes or additions to the first assessment 
attempt. 

·  The student can provide evidence that a higher grade would enhance the prospects for 
a future career or entrance into a desired tertiary course, and he/she is prepared to do 
the learning necessary to reach the desired skill level. 
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Special Conditions 
Students with special needs are expected to have special assessment conditions peculiar 
to their needs to make the assessment as fair as possible. 
 
Missed Assessments 
Students who miss internal assessment or have their performance affected due to 
unforeseen and unavoidable circumstances will be assessed on another day at the 
discretion of the HOD or if this is not practical be given an assessment based upon other 
evidence instead.   A medical doctor’s certificate will be required in case the HOD’s 
decision is appealed.  Another assessment opportunity as a result of unforeseen and 
unavoidable circumstances must be applied for within seven days of the assessment 
activity. 
 
Any planned absences i.e. extended family holidays, must first be negotiated with the 
Principal and HOD concerned. No assessment will be given after the fact. 

 
Appeals 
Students may appeal the mark awarded by any teacher to an internal assessment.  The 
student must ask the teacher for the appropriate form, and fill it out and submit it to the 
principal within seven days of receiving the mark.   The school has a process for 
considering the appeal. 
 
Quality Management System 
More detailed information regarding the school’s procedures for administering NCEA are 
in a policy document called “Quality Management System for National Qualifications.”  
This document can be found in the policies folder in the school foyer.  The information 
which students need to know is on the notice board in the college classrooms. 
 
A 
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�NCEA exams in the school hall.�
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PLAYING SPORTS FOR OTHER SCHOOLS �

 
Background 
    Team sports, especially the winter codes, are very popular, and in recent years well 
over half of our college students, and several of our primary students have played a 
winter team sport.  
    In the Wairarapa, primary school sports are organized by both clubs and schools, and 
there is usually no problem with our students joining a club.   However, at college level, 
team sports are entirely provided by the schools.  This does not work without the support 
of adult volunteers.  There is an expectation that the community of each school provides 
for their own students where possible.   At all colleges in the Wairarapa, no student is 
allowed or play for any other school without being released from their own school, so 
that the viability of their own school’s team is not compromised, including this school.  
Playing for another school is also dependent upon the courtesy of the other school and the 
relationship our school has with the other school, which in turn is dependent upon the 
support and commitment we can provide ourselves. 
    As a school we see a lot of value of playing sport at a social level.   The values of 
teamwork, exercise, commitment, humility, discipline, respecting the opposition and the 
umpire, and the social benefits are well accepted.  However, at a competitive level, we 
see conflict with the call of a Christian to be meek and lowly, and to seek the joy of the 
other person or team involved.   This conflict is very visible at a professional or national 
level where sport has effectively replaced Christianity as the main religion of the country.  
We recognize that a coach outside our own community may impart values different from 
our own. 
    Students enrolling at this school must realize that their sporting opportunities may be 
compromised.   But we hope that all those who wish to, will be able to be involved with 
some sporting activity, even though it may not always be at the same level, or even in the 
same sport, as desired. 
 
Policy 
      Students wishing to play a winter sport must communicate this to the principal by the 
end of February, and summer sports by the end of term three.  Depending upon the 
number of interested students, the principal will either delegate someone to organize the 
students to form a team, or he will try to arrange suitable placements on other college 
teams.  Sports placements are arranged directly among the principals of Wairarapa 
secondary schools and should not be attempted by our parents or students contacting 
other schools or coaches.  Large numbers of students joining a particular college’s teams 
can cause strain on inter-school relationships. 
      Students playing on the premier teams of another school are given permission to be 
released from school attendance to play their sport when requested by the provider 
school.  The parents will have to make a judgment about the effects of the missed 
schooling.  School release is unlikely to be given to other students to play sport during 
school time. 
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GENERAL POLICIES AND PROCEDURES 
 

The School Day:  The bell for morning assembly goes at 8:25.  There are then two 
periods of 45 minutes each from 8:45 to 10:15.  Morning interval is from 10:15 to 10:35.  
This is followed by one 50 minute period and one 45 minute period from 10:35 to 12:10.  
Lunch time is then for 50 minutes.  In the afternoon there are two 50 minutes periods 
from 1:00 to 2:40.   All primary and college classes should be finished by 2:50 pm, after 
closing the day with Bible reading and prayer in their home class. 
 

Note:  Although the college classes keep fairly strictly to the above times, there is a 
certain amount of flexibility for the younger primary students which is at the discretion of 
the teacher. 
 

Attendance:  It is a legal requirement for all students aged 6-16 to attend school, and the 
school Principal is mandated by the Education Act to uphold this.  Unless the student is 
ill on the day, school release is needed for a student to be legally absent.   Failure to 
comply with this is breaking the law. Absences from school must be explained by some 
form of communication with the school office before 9am.   
 

Generally speaking, no reputable school or association will knowingly allow students 
from another school to participate in an activity during school time unless school release 
has been obtained from the student’s Principal.  Wairarapa school Principals work 
together very well on this issue.  Please ask the Principal prior to any such event. 
 
 

Weekly Text:  All students are given a weekly text from either the Authorised (King 
James) Bible or the Psalter to learn by heart.  It has been found that the academic ability 
of  senior students to retain notes in their heads alone justifies this policy.  However the 
main reason is that we hope and pray that the LORD may be pleased to bless the 
substance of the verse to the hearts of the young people.  The length of text varies from a 
few words for the young primary to longer texts for the college students who could also 
be building up gradually the knowledge of a reasonably long passage. 
 

Homework:  Other than the text, the very young primary students regularly have some 
reading for homework.  This is possibly the most important academic time for each 
student and we hope that parents have the time to go through the reading book with the 
little ones.   Older primary students should not average more than 30 minutes homework 
per night.  Y9&10 should not average more than one and a half hours per night.  Senior 
students should not average more than two hours per night.   Often the homework is less 
than this amount.  If the student is regularly working longer hours than this and it is not 
approaching exam time then something is wrong.  For example the student may be 
leaving too many things for the last possible night or may be working too slow in class 
and has to catch up for homework. 
 

Reporting to Parents.   Y1-10 students are given an assessment folder to take home at 
the end of terms 1, 2, and 3.  These contain actual samples of work and assessments done 
by the students.  From these assessment folders, parents should have an indication of 
achievement and effort of the student in every subject.  Y11-13 students receive an 
update of NCEA progress at the end of every term to share with their parents. 
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In addition all students receive a formal report at the end of the year. 
 

New Entrants.  New Entrants to the school generally do not start until the day of their 
fifth birthday.  Students have no right to attend before their fifth birthday, although the 
school may occasionally request this even though they will not be formally enrolled until 
they are five.  Students must start school by their sixth birthday.  The expected practice in 
New Zealand is for a student to begin school on the day of his/her fifth birthday. 
 

Promotion to the Next Class.  This is not automatic at the end of each year.  It is not 
unusual for a student to be held back for one year if it is in the best interests of the 
student.  This is unlikely to happen more than once in the life of a student as it is also 
important than the student feels socially comfortable with the group he/she is working 
with. 
 

On the other hand exceptionally gifted or diligent students may be promoted if it is 
obvious that there is a need to be motivated by a greater challenge.  This is only done 
after careful analysis to ensure that we are not turning a strong student into an average 
student by such a promotion. 
 

Stationery.   
All items of essential stationery can be purchased through the school at virtually cost 
price.  Purchases may be on credit, with accounts regularly going home.   
 

Money.   
We prefer it if students do not carry money on them during school time.  
 

Confectionery.   
Confectionery is not permitted at school except on birthdays when some may be shared 
around the class.  Confectionery includes soft drinks, lollies, chocolate and chocolate 
coated bars and chips. 
 

Health Services.   
The school has access to hearing and vision testing services, psychological services, and 
vaccination services.  In all cases it is health department policy to obtain written 
permission from the parents before any health professional works with a student.  In all 
cases parental values are respected by the school.   
 

Every year all new Year 1 students are screened for vision and hearing, and Year 7 
students are screened for vision including possible onset of colour-blindness.   In addition 
any student due for a retest is screened, as is any student recommended by the parents or 
school (with parental permission).   Parents receive a report on any concern detected by 
the technician. 
 

Video.   
This powerful medium is treated with caution as a teaching tool.  On one side there are 
many useful education videos (VHS or DVD format) and on the other side  we are wary 
of using a medium which is more powerful than the medium chosen by God for His 
Word.  We do not want to compromise the ability of students, especially at primary level, 
to concentrate upon the more traditional media forms of the written and spoken word.   
Video can also compromise critical thinking if introduced unwisely, or shown to the 
students in long uninterrupted periods.   DVD format, on the other hand, is very useful 
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for classroom teaching because of the capability of immediate access to any part, rather 
than the sequential access of VHS format.  DVDs can also be produced very cheaply and 
are easy to store. 
 

Some distance education uses video for some lessons, and some of our own courses may 
use a video for important parts of the curriculum for which there is no easy alternative,  
eg: workshop safety demonstrations, first aid training, some hi-tech science 
demonstrations,  nature or social studies scenes which are difficult or impossible to view 
on field trips, and computer animation of molecular biology.   The school has some  
DVDs on creation and evolution which can be used as a powerful teaching tool in either 
science or religious education.     These can also be lent out for home use. See the principal. 
 

Students’ Rights. 
·  It is school policy to avoid all physical contact between staff and students unless it is 

absolutely necessary.  This is to avoid possible misinterpretation of intentions. 
·  The school respects the Privacy Act as regards the transfer of information about a 

student to any person or party not directly associated with the student at school (i.e., 
anyone other than  parent or other teacher). 

·  To uphold the dignity of the student, there shall no search be made of the person of a 
student by a staff member without permission from a parent.  The Principal may give 
permission only if every reasonable effort has been made to contact a parent by 
phone. 

·  Searches of students’ property by a staff member can only be carried out in the 
presence of the student.   

·  In general we expect all staff members to be professional enough to relate to a student 
in a manner that upholds their personal dignity and makes them feel secure in their 
learning environment.  This is especially important for students in their teenage years. 

 

Prefects.   
Each year some senior students are chosen for this important task.  Every interval and 
lunchtime there should be one teacher and one prefect on playground supervision at any 
one time.  Prefects also have an important role at the bus stops, on the bus, before school, 
and at interval.  They work according to a set of guidelines, and from their side are 
expected to act in a manner that makes it easy for younger children to respect them.  The 
prefects have regular meetings with the Principal.  We expect all students to obey the 
prefects at all times.   One of the prefects is chosen to be the head prefect for the year.  
His/her main duty is to organise the other prefects. 
 

Complaints Procedure 
We often make mistakes and sometimes big ones. There are times when our perceived 
failings are genuine and ought to be addressed to prevent repetition and increased 
frustration.  Genuine wrongs should be put right as far as possible.  It is important that 
addressing our failings is done in a constructive manner, which has the Principal, staff, 
and parents working together as a team. 
 

When you feel that it is necessary to raise an issue, particularly in regard to discipline 
imposed upon your child then please proceed in the following manner:   
 

Step 1: Discuss the issue with the teacher concerned (phone will do), away from the 
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hearing of the child.   Often this will already shed a different light on things. 
Step 2: If not satisfied then contact the Principal. 
Step 3: If still not satisfied with the response of the Principal approach a BOT 

member. 
 

Please avoid the following practices which lead to division and are counter-productive for 
school discipline: 
�  Making a conclusion before consulting the teacher, and worse still, reacting to this in 

front of the student and/or “over ruling” the discipline imposed by the school.  (Any 
change to discipline imposed must come through the proper channels, otherwise it 
may be re-imposed by the Principal before the child is allowed back in the 
classroom.) 

�  Comparing the discipline imposed in one case to that of another in which you are not 
involved as a parent and not aware of all circumstances. 

�  Directing a complaint about one staff member to another staff member who is equal 
or below the one you wish to correct.   

 
Damaged Equipment and Broken Windows, etc.   
Generally speaking, if a student breaks or damages property while performing a routine 
task or doing an activity allowed by the school, then the school pays for the damage.  
However if the student was disobeying instructions at the time, or acting in an obviously 
careless manner then the student has to pay for the damage.   
 

Damage to Text Books and Library Books.    
The school has invested a large amount of funds into text books and library books over 
the years.  A student who loses or damages a school book, beyond fair wear and tear, is 
likely to be charged for it.  A $10 processing fee is added for lost library books due to the 
work involved and the extra costs associated with purchasing and transporting single 
items. 
 

Principal’s Cell Phone: 027 6342911 
The Principal can be contacted directly through this number.  Calls however can usually 
be directed through the school office.  The Principal also can be contacted after hours on 
his home number (06) 378 9405, but please respect the Lord’s Day and family hours  5 - 
7 pm. 
 

The Principal’s cell phone is sometimes issued to any teacher on an excursion. But 
usually the teacher in charge will take his/her own cell phone of which the number will 
be communicated to parents before the trip. 
 

Student Representative on the BOT.   Near the beginning of each school year the Y9-
13 students vote for a student rep.  The student rep is the student’s voice on the BOT and 
also the BOT’s voice to the students.   The student rep may be approached by students 
who are concerned with matters around the school.  (But not trivial matters of discipline.)  
Ordinarily the student rep will have a pigeon hole to assist in communication from other 
students. 
 

Parent Access to Students during School hours. 
In most cases the following guidelines apply: 
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• A parent may phone a message for a child at any time, but the child may not always 
be given permission to personally come to the phone. 

• A parent may come to the school office to request access to student files, upon 
reasonable notice. 

• Parents may take their children away during lunch time upon informing the school 
office. 

• Parents are discouraged from meeting their children during classroom time.  
However, if the parent insists, then the child will be removed from class to meet the 
parent. 

• “Parent” means those who have legal custody of the child(ren).   Any person who 
does not have legal custody of the child(ren) will not be given any access except with 
permission of the legal guardian.  This is a legal requirement and can be a major 
issue in secular schools who regularly have to deal with the sad consequences of 
broken families and the “other” parent trying to see children at school. 

 

Reporting of Suspected Child Abuse: 
It is the policy of this school to fulfil its legal obligation in respect to the reporting of 
child abuse that may have occurred to any school pupil outside school hours.  Hence the 
Principal has the responsibility to ensure that any suspected child abuse (whether 
physical, emotional, sexual, or neglect) is reported to either the Children, Youth, and 
Family Service or to relevant church elders.  If reported to church elders and satisfaction 
is not reached then the case will be referred to CYFS.   
 

The Principal and staff have the responsibility to ensure that the identity of any informant 
remains confidential to the staff member concerned and the office of the Principal. 
 

Headlice: 
Students with living headlice may not attend school.  Such students are deemed to be 
absent for health reasons.  When there is a suspected outbreak of headlice, any student in 
the affected class or whole school may be examined by office staff or other volunteers 
during school time.  Any parent not happy with this policy must be available to come and 
inspect children on request or be willing to fund a medical practitioner to do so.  If you 
wish to be a volunteer head lice inspector then please contact the school. 
 

First Aid: 
Office staff have the primary responsibility for first aid.  The office staff have current 
first aid certificates and have well stocked first aid supplies at their disposal.  In the event 
of a student requiring further treatment, parents are informed, and, if necessary, the 
student will be taken to the Carterton Medical Centre, or an ambulance will be called. 
Teaching staff members have current first aid certificates which are renewed every two 
years, and senior college students also undertake formal first aid certificate training every 
second year. 
 

Smoke Free Policy 
School property, buildings and vehicles are out of bounds for smoking by all people at all 
times. This includes school time, outside school hours, and holidays.  This policy covers 
all people, including visitors to the school and trades people. 
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Cell Phone Policy and Other Electronic Devices 
Students must not have in their possession, or use cell phones, from the opening school 
bell, 8:25am, to being dismissed in the afternoon, around 2:50pm.   Any cell phone 
caught during this time will be confiscated and kept secure for one week on the first 
offence and up to one term for a subsequent offence.  Students needing a cell phone 
before or after school may keep it in their bag, locker, or hand it to the school office.   
Cell phones are permitted, and even encouraged, on school trips which extend outside 
school hours, or when senior students may be allowed to “wander off” in small groups for 
a limited time.  In this case the student is expected to give his/her number to the 
supervisor. 
 

Other than a calculator, or camera when given permission, students are not allowed any 
other hand held electronic devices (eg: ipod, MP3 players) during school time.   This 
includes any time under school supervision and school trips, but excluding the exception, 
above, regarding cell phones. 
 

Education Outside the Classroom  
This is an important aspect of delivering school curriculum.  The junior college 
traditionally have biennial trips to Kapiti Island and Cape Kidnappers, while the senior 
college traditionally have week long trips to Auckland, Rotorua, and the South Island in a 
three yearly cycle.  School trips within the Wairarapa and to Wellington and the 
Manawatu, are common for primary students using transport provided by the School 
Proprietors and our own licensed bus drivers.   
 

Y9&10 at Cape Kidnappers, 2007  

Y6-8 on Sommes Island, Wellington Harbour, 2007 
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Policy and Procedural Statements and other 
Documentation 

 
The school has several policy and procedural statements on a variety of issues.   Current 
policy and procedural statements are on public display outside the main office.  Parents 
may request a photocopy.   
 
Policy and procedural statements, and other documentation which parents may be 
interested in are as follows: 
 
1. Curriculum 
1.1. Teacher Planning 
1.2. Curriculum Delivery 
1.3. Assessment and Evaluation 
1.4. Reporting to Parents 
1.5. Students with Special Abilities 
1.6. Students with Special Needs 
1.7. Identifying and Overcoming 

Barriers to Learning 
1.8. Homework 
1.9. Career’s Guidance 
2. Employer Responsibilities 
2.1. Appointment of Teaching Staff 
2.5. Performance Management 
4.1. School Charter.    
4.3. Master List of Policy Statements    
4.5. Strategic Plan 
4.7. Annual Management Plan 
4.8.3. Quality Management System for 

National Qualifications.   

4.10.  Annual Financial Statements 
4.13. Self Review 
5. Pastoral Care 

5.1. Upholding the School’s Special 
Character. 
5.2. Attendance 
5.3.1. Standard Discipline.  
5.3.2. Suspensions 
5.4. Access to Computer and 
Information Technology 
5.5. Parent Access 
5.6. Privacy 
5.7.1. Shade Policy 
5.7.2. Smokefree Policy 
5.7.3. Reporting Suspected Cases of 
Child Abuse 
5.7.4. Sickness or Injury at School 
5.7.5. Hazard Management 
5.7.6. Emergency Plan. 
5.7.7. Headlice. 
5.8. Student Support 
5.9. Equity 
6. Administration 
6.1. Enrolment     
7.0. Treaty of Waitangi 

 
In addition to the above, the agenda and minutes of BOT meetings are available through 
the school office. 
 

 
 

All school policies and recent newsletters are on display in the main foyer. 
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From a Biblical foundation to prepare young people for the world in which they must live, work, and 
continue to learn; the LORD willing. 
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Ponatahi Christian School, the School with the Bible, has been established to uphold the values and 
doctrines of the Christian Religion as determined from time to time by the Consistory of the Reformed 
Congregations of New Zealand at Carterton. 
 
The school reflects this by: 
·  Upholding the honour of the LORD in all curricula and expected conduct and work habits of both 

students and staff. 
·  Teaching young people that they are born as lost sinners and can only be reconciled to God the Father 

by a supernatural work of regenerating grace whereby the Holy Spirit grants faith to receive of the 
merits of the Lord Jesus Christ. 

·  Assisting young people, where possible, in developing the skills and attitudes  needed to diligently use 
the Word of God as the means of God’s grace. 

 

Aims  (within the context of the Special 
Character.)  

 

1. Dependence upon the LORD:  To 
acknowledge the LORD as the Creator and 
Provider of all things, from Whom all 
blessings flow.  To acknowledge ourselves as 
unworthy, and deeply dependent upon the 
LORD for all things necessary for the orderly 
running of the school. 

 
2. Accessibility: To provide Christian Education 

to all children of members of the Reformed 
Congregations of New Zealand, and to 
children of members of churches with which 
the Reformed Congregations has offical 
correspondence.  Yet to be open for all people 
of the community when places are available. 

 
3. Curriculum: To provide appropriate learning 

programmes throughout the school which 
cater to individual needs, and cover the 
essential learning areas and skills, enabling 
students to reach the potential of their God-
given talents. 

 
4. Personnel: To act as a good employer for all 

those employed to work in the school.  To 
have a teaching staff who are qualified, 
registered, and who are able to demonstrate 
commitment to the Special Character. 

 
5.  Finance: To follow good business practice 

and to meet the required obligations of 
careful budgeting and reporting.  To fairly 
address the needs of all areas of the school - 
curriculum, personnel, property, and 
resources, within the constraint of being 
responsible to equity. 

 
6. Property and Resources: To have a safe, 

secure, and healthy school environment 
which is conducive to learning. 

  
7. General: To recognise the fact that the school 

is part of the New Zealand education system, 
and that most students are likely to continue 
with education beyond this school.  Hence the 
school is committed to the National 
Education Goals. 
 

8. Cultural Diversity:  To recognise and 
appreciate the diversity of cultures within the 
school. 

 
 

Objectives  (within the context of the 
Special Character.)     

(How the Aims are achieved, the LORD willing.) 
 
1. Dependence upon the LORD:  All meetings 

of the Board Of Trustees are to be opened by 
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the reading of Holy Scripture and calling 
upon the Name of the LORD in prayer; 
beseeching Him for His mercies.  All 
meetings are also to be closed with prayer.  
Both the opening and closing of meetings to 
be conducted by a person approved by the 
Consistory of the Reformed Congregations of 
New Zealand. 

 
2. Curriculum: The Board Of Trustees, through 

the Principal and the staff, is to have a plan 
for the implementation and revising of 
curriculum.  The Board Of Trustees to 
provide adequate resources for curriculum 
delivery. 

 
3. Student Progress and Achievement: The 

Board Of Trustees, through the Principal and 
the staff, to ensure there is regular assessing, 
recording, and reporting on each student’s 
progress. 

 
4. Personnel:  The Board Of Trustees, as 

employers, to have an employment contract 
with each employee which sets out the 
responsibilities of both employer and 
employee and the conditions of employment.   
The Board Of Trustees to have a clear policy 
of Performance Management which includes 
policy relating to appointment, professional 
development, and performance appraisal of 
staff. 

 
5. Finance:  The Board Of Trustees to have a 

clear policy of Financial Management which 
includes the preparation of an annual budget, 
and the monitoring and control of income and 
expenditure throughout the year. 

 
6. Property and Resources:  The Board Of 

Trustees to maintain an Emergency Plan.  
The Board Of Trustees to regularly check the 
property for hazards likely to threaten health 
or safety.  The Board Of Trustees to prepare 
and implement an ongoing plan of 
maintenance and property development. 

 
7a. General:  As part of the New Zealand 

education system the school is committed to 

the National Administration Guidelines.   
 
7b. Documentation and Self Review:  Detailed 

information as to how the Board of Trustees 
and its employees carry out the Aims and 
Objectives is documented in policy and 
procedural statements.  These are public 
documents.  The Board Of Trustees has a 
three year cyclic plan for the ongoing review 
of all its plans and policies.  The Charter, 
including Strategic Plan and Annual 
Management Plan, is to be reviewed 
annually.  See document 2.3.  Master List of Policy 
Statements and Documentation. 

 
7c. Governance and Management: Governance 

of the school is vested with the Board Of 
Trustees which has overall responsibility for 
policy development and implementation.  
Daily management of the school is vested 
with the Principal who is employed as the 
Board Of Trustees’ Chief Executive Officer, 
and is thereby responsible to the Board Of 
Trustees. 

 
8. Cultural Diversity: To promote cultural 

understanding through learning programmes 
and visible displays the range of cultures 
within the school.   
 
Cultures within the school 2008 are New 
Zealand European, Dutch, Australian, North 
American, Tokoleauen, and Maori.   
Teachers are expected to reflect these 
cultures in their programmes, and to explore 
ways in which these cultures are visibly 
present and celebrated in the classrooms. 

 
9. Tikanga Maori and Te Reo Maori: The 

school provides opportunity for instruction 
in tikanga Maori (Maori culture) and te reo 
Maori (the Maori language). Students are 
exposed to tikanga Maori and te reo by 
means of the school’s curriculum delivery, 
for instance in social studies and 
mathematics, as well as via bi-lingual signs 
in the school building. All students from Y9 
onwards are given the opportunity to study 
te reo Maori via the Correspondence School. 
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Music 
 

Music is a powerful medium for both good and evil.   Many 
of the social evils plaguing young people today can simply be 
traced to the music they listen to.  Cicero once said that the 
choice of music is the largest single factor is shaping the 
character of a person.   Two thousand years after Cicero it can 
be statistically shown that there is a very high correlation 
between learning to play an instrument and academic success, 
and an even higher correlation between learning to play an 
instrument and staying out of trouble as an adult.   At 
Ponatahi Christian School we aim to conquer the desire for 
the wrong music by exposing children to the good. 
 
 
 

Musical instrument tuition  is compulsory for 
Y5 to Y8 students, and is an option for college 
students.   Usually students start on the 
recorder in small groups of 2-5 with one half-
period lesson per week with a specialist 
instructor.    Tuition is also available for 
piano, keyboard, guitar, violin, flute, and 
brass.    Group lessons are usually free of 
charge to the parents, but families must pay 
for one to one lessons or for external teachers 
for violin and brass.   Students begin by 
purchasing their own recorder through their 

stationery account.  More specialist instruments can be hired from the school at a nominal 
charge.  Music practice is part of homework! 
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Music education is enhanced a continuous programme from Year 5 to Year 8 
meeting individual needs and aspirations, rehearsing as a large group to perform in 
front of parents, performing to peers in lunchtime, attending occasional NZSO or 
Wellington Synfonia concerts held locally, and singing in a local rest home.  There 
is also daily singing to worship in assembly each morning. 
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Ponatahi Christian School, the School with the Bible, has been established to uphold the values 
and doctrines of the Christian Religion as determined from time to time by the Consistory of the 
Reformed Congregations of New Zealand at Carterton. 
 
The school reflects this by: 
·  Upholding the honour of the LORD in all curricula and expected conduct and work habits of 

both students and staff. 
·  Teaching young people that they are born as lost sinners and can only be reconciled to God 

the Father by a supernatural work of regenerating grace whereby the Holy Spirit grants faith 
to receive of the merits of the Lord Jesus Christ. 

·  Assisting young people, where possible, in developing the skills and attitudes needed to 
diligently use the Word of God as the means of God’s grace. 
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*  The Ponatahi Christian School Trust does not insist on a male/female distinction in 

dress in situations where either modesty or safety could be compromised.
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Statement from the School Proprietors regarding 
the Authorised (King James) Bible 

 

“We acknowledge that in many versions of the Bible, there are 
many individual verses which can be trusted.  However, we 
recognise the revisionist work of Westcott and Hort of the 1870s, 
and the manuscripts on which they based their work, to be 
untrustworthy. Hence we can not support any version of the Bible 
based partly or wholly on their work. Neither can we support any 
version of the Bible published with footnotes which are consistent 
with the revisionist work of Westcott and Hort.  Hence the King 
James Bible is the only reliable Bible currently available in 
English which we trust as The Word of God. 
 

We do not say that the King James Bible is as perfect as the 
original manuscripts. It is a translation. Yet it is the form in which 
the LORD has been pleased to preserve His Word, and to use His 
Word despite many subtle and violent attacks to the contrary.  
Hence it is the form in which we trust, and which we are most 
privileged to have in our homes and school. 
 

This is our belief and the very foundation upon which the school 
stands.” 
 

The Ponatahi Christian School Trust,  27th August 2001. 
 

 
This statement was issued after a parental 
inquiry.   It is printed here for the benefit of all 
existing and prospective parents.    In addition, 
we have available a booklet “Why we use the 
King James Version?” which quotes over 100 
texts showing that the doctrinal position of 
modern Bibles in many places is different from 
that of the KJV in a manner which can not be 
explained by “modernising the language”.   We 
have no doubt that some modern versions such as 
the NIV and NASV have been faithfully 
translated, but neither we, nor the Reformers, 
accept the family of texts they have been 

translated from, even though this family of 
texts has been accepted throughout the ages by 
the Roman church, and introduced into 
Protestant churches by Westcott and Hort in 
the 1870s.   We also are saddened by footnotes 
in many modern Bibles which cause the reader 
to doubt the veracity of the Word and are, at 
best, misleading when referring to “oldest” and 
“most accurate” evidence.   The “Textus 
Receptus”  or “Received Text”, as used by the 
Reformers is still supported by over 95% of all 
known manuscript available today. 
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1. Parents need to obtain an enrolment form for each child.   (A photocopy of a blank 

enrolment form is fine.)   These need to be filled in and returned to the school.  When 
seeking to transfer from another school (ie: not a new entrant), the enrolment form 
must be accompanied with a recent copy of a report, and any important information 
which the school needs to know to meet the individual needs of the student. 
 

An important part of the enrolment procedure is that parents must sign their wiliness 
to uphold the policies mentioned in this handbook. 

 

2. The school is limited to a maximum roll of 120, of which only 9 may be from “non 
preference” families.   These limits were negotiated the Ministry Of Education as part 
of the Integration Agreement and are beyond the control of the Board Of Trustees.  
There is a separate application form for “preference” status.    A “ preference” family is 
one in which the parents are members of the Reformed Congregations of NZ, or similar 
church, but anyone may apply for this status.  The School Proprietors, The Ponatahi 
Christian School Trust, oversees the definition of “preference” and may request a visit to 
parents in their home to confirm applications for “preference” status.  A “preference” family 
is normally expected to have a family environment similar to the values espoused at school 
and is normally expected to support the school for as many classes as practical.  

 

3. All applications for enrolment are handled by the Board Of Trustees which meets on 
the third Monday of each month, except January.  Applications take time to process.  
Typically the school roll for each year is finalised by October to November of the 
previous year.   When considering enrolments the BOT must… 

a) Work within the above limits of total and “non preference” roll,  ensuring 
places are available for the pre-school siblings of current students, and 
ensure that there is room in the class applied for.    

b) After “preference” status and current families, the next priority is given to 
the oldest child of a family turning five. 

c) Be confident that the school is able to meet the needs of the student, 
consulting the staff if necessary. 

d) Consult with the School’s Proprietors who may need to visit the family to 
determine preference or non preference status. 

    The consequence of this is that spaces for non-preference students are very limited, and 
the school is seldom able to receive students transferring from a local state school. 
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Careers Education 
 

The choice of career, next to the choice of spouse, is arguably the most important 
decision a young person must make which pertains to this life.   Careers education 
provides the important link between the curriculum of 11 to 13 years of education with 
what the student does beyond school.   Hence the school’s mission statement:  From a 
Biblical foundation to prepare young people for the world in which they must live, work 
and continue to learn; the LORD willing. 
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Each year speakers are invited to school, the older students visit 2-3 careers expos during the year, 
including a full day in Wellington and there are sometimes “hands on” opportunities.   Careers 
education is also incorporated into the social studies curriculum of Y6-8 and Y9&10 classes. 
 
It is our hope and prayer that all students will leave this school prepared spiritually and 
academically for the challenges that lie ahead, and that they will be able to make a positive 
contribution to society.  Above all, we hope and pray that all young men and women will be 
empowered by God to be image bearers of Christ’s character, whether as a potential office bearer 
in His Church, or a mother in the home, or in whatever way the Lord may lead in a future career.   
May the Lord bless the means He has provided to the next generations of His Kingdom! 
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Some miscellaneous activities:   
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